E &A CORPORATION 


LOCATED IN 


HMS PLAZA 


60-499 Hwy 86 
Thermah, Ca 92274 


January 9, 1978 


Mr. Ole Anderson, Field Supervisor 

& & A Corporation (HMS Agricultural Corporation) 
82-463 Highway 111, P. 0. Drawer 1787 

Indio, Ca 92201 


Dear Mr. Anderson, 


I am looking forward to receiving the check reflecting the adjustment in pay 
for January 3 and January 4, 1978, 17 hours of general labor, which should have 
beenpaid at $3.35 under the contract wit h the United Farm Workers. (The original 
check had been at the old rate of $3.14). Many thanks for your prompt attention 
to this matter. 


I also understand that in your conversations with Ignacio Ganir, the repre- 
sentative of the Union, you agreed that I am on lay-off, rather than “terminated,” 
aswas stated in a note attatched to my final check, I am enclosing a postcard 
with my name and address on it, and would appreciate being informed, if and 
when E & A is hiring new (general labor )workers in the future, It is my under~ 
standing that under the UFW contract, workers with more than 15 days of work (and 
thus, with seniority) would have the fis rst opportunity to take advantage of such 


an opening. 


Finally, I would like to express my concern over the procedures accompanying 
my layoff. I believe I was laid off out of seniority order, since my dispatch 
preceeded that of Fernando § Paniagua. I believe I was the only worker at E &A 
laid off at this time, or in same time, I thope that this was not because of my 
persistent requests to my foreman for such things as fresh drinking water and cups, 
toilets and paper, and gloves and safe equipment for the workers. 


As it happens, the timing of the layoff was not an inconvenience to me and, if 
given the choice, I would have deferred my seniority to Mr. Paniagua, whose 
family works at #& & A, who ligwes in company housing, and who does not have a car. 
(And I certainly hope you do not now lay off Faniagua to correct the apparent mistake 
in these is SMa, But I do not feel that the company should unilaterally bypass 
the seniority system, and should consult with the workers and the Union when laying 
off seniority workers. 


I truly enjoyed my work at E & kA, and look forward to working with you again 
in the future. 


Sincerely, 


Douglass Adair 
ec: Ignacio Ganir, UFv 


